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[image: image3.png]A. The Behavioral Science Department consists of 14.5 full-time faculty and a cadre of approximately 40
adjunct instructors. The full-time faculty includes 2.5 anthropologists, 2 social workers, 3 sociologists,
and 7 psychologists. See Table in Section E below for information regarding faculty credentials and
experience.

The Behavioral Science Department offers classes that (1) fill the social science distribution requirement
for graduation, (2) meet the requirements for an emphasis in Behavioral Science for the Associate
Degree, (3) full the emphasis requirement for the Integrated Studies Bachelor Degree, and (4) fulfill the
requirements for a Bachelor Degree in Behavioral Science with an emphasis in Anthropology,
Psychology, Social Work, or Sociology.

Theory forms the foundation for knowledge. The application of theory, both within and outside the
classroom is essential for students to integrate knowledge with experience. Classes emphasize academic
rigor in writing, critical thinking, analysis, and integration of current scientific research. A multi-cultural
perspective that respects individual differences in race, religion, culture, life-style, and gender is central
to our classes. We are committed to providing students with a strong academic foundation in psychology,
sociology, social work, and anthropology. Personal growth through insight, skill acquisition, and
personal application are also important aspects of student exposure to the behavioral sciences. Whenever
appropriate, classes are taught using experiential methods and collaborative assignments.

B. The Behavioral Science Associate Degree program as well as general education courses offered within
the department directly contribute to the comprehensive community college mission of UVSC. The
Bachelor Degree program and general education courses offered within the department directly
contribute to the upper division mission. Additionally, the department supports UVSC’s mission of
encouraging students to attain their goals and realize their talents and potential, personally and
professionally. Finally, the department supports the mission of providing diverse social, cultural, and
international opportunities.

C. The Behavioral Science Department interacts extensively with other units on campus. We provide 11
General Education courses in the Social/Behavioral Science category. We also have courses cross-listed
with other departments including Health, Biology, Communications, and Legal Studies. Behavioral
Science is also a popular choice among Integrated Studies students. This provides an opportunity for our
faculty and students to work with faculty from other departments. The department chair meets weekly
with the chairs of the other departments in HASS and the Dean of HASS. All of our full-time faculty
members serve on at least one HASS or UVSC committee. We have two faculty senators as well as the
President of the Faculty Senate. One of our full-time faculty members holds a 50% assignment to Student
Health Services. Another full-time faculty member holds a 50% assignment to Integrated Studies.
Representatives from each of our 4 emphases areas meet annually with representatives from other
campuses to discuss articulation agreements and other issues. We have also co-written a grant with
Southern Utah University to develop a Licensed Substance Abuse Curriculum program (see further
details below).

D. The Behavioral Science Department offers the following degrees:

AA/AS in Behavioral Science

BA/BS in Behavioral Science with an emphasis is Anthropology, Psychology, Sociology, or Social
Work.
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See Institutional Effectiveness Binder for student outcome information.
H. TBA from Bruce Parker’s office.

I.N/A

J. The Behavioral Science Bachelor Degree is currently the second most popular major at UVSC.

II.

A. The 1994 recommendations included the need for more multicultural or global perspectives in the
social sciences curriculum. In developing our 4-year degree, we included a diversity requirement that all
students must complete. Additionally, all of our majors must take courses in anthropology, many of
which include diverse perspectives. Recently, several of our courses have been considered for inclusion
in UVSC’s future Global/Intercultural Requirement. We have also had faculty travel internationally
(Bolivia, South Korean, and Kenya) which has added to their ability to present diverse perspectives in
their classes.

The 1994 recommendations includes the need to move assessment processes beyond a focus on content
mastery. We have moved towards an emphasis on written communication skills. Additionally, it was
recommended that we incorporate assessment results into the instructional process. We have done this.
As weaknesses in written communication skills are identified, we invest more effort into including more
writing requirements in our courses. We are pilot testing several writing intensive courses. Additionally,
the department chair and another department member are on the UVSC Writing Across the Curriculum
Task Force. The intent is to garner greater institutional support for writing which would help the
department in its efforts.

The 1994 recommendations include the need for faculty involvement in the hiring process. We have
complied with this in several ways. We establish a specific faculty hiring committee for each position
(the department chair is NOT a member). This committee develops the position qualifications and
announcements with input from the entire department. During the search, all faculty are encouraged to
attend the teaching demonstration. Additionally, a faculty member hosts a dinner for the candidate that
all faculty members are invited to attend. During the campus visit, each faculty member is given an
opportunity to meet individually with the candidate. The committee’s ultimate recommendation is then
subject to departmental approval.

Above and beyond this recommendation, the department has begun involving students in the faculty
hiring process. A student serves on the hiring committee. Part of the candidate visit includes a teaching
demonstration as well as an informal meeting with interested students. Students are also invited to the
candidate dinner.

The 1994 recommendations include the need to coordinate planning of direction and priorities for the
instructional programs in the departments with the School. We now engage in central planning meetings
with the Dean’s office and other departments in the School to establish curricular direction and priorities.
We are also pilot-testing a departmental workload report which has potential to serve as a planning
resource for future course offerings and programs.
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have taken initial steps in that direction including two adjunct faculty workshops. Additionally, the
institution is now supporting adjunct orientation at the beginning of each academic year. Initial efforts
have been made to secure office space and computer facilities for adjunct instructors. There is now
extensive support for adjuncts in terms of computer resources. We have secured some limited funding to
support adjunct faculty development by way of attendance at professional conferences. Finally, we have
engaged in more frequent peer evaluations of adjunct instructors.

The 1994 recommendations expressed concern about maintenance and replacement strategies for
computer labs. We have instituted lab fees for our classes that require computer labs, and these fees will
help maintain and update the labs. Additionally, we have requested discretionary funds from the PBA
process to update computers on a regular basis.

The 1995 recommendations indicated the need for more resources at the school level for faculty
professional development. Currently, each full-time faculty member receives a $1000 travel stipend from
the dean each year. Additionally, there has been an increase in funding for summer research scholarships
through the Dean’s office and institutional resources in the form of Presidential Fellowships.

The 1995 recommendations also noted a concern by faculty regarding the budgetary process. This issue
is currently a matter of high priority for the institution and steps have been taken to radically alter the
budget process from a growth model to a planning model (see IV. 5.). The department now submits
specific budget requests to the dean’s office for inclusion in the institutions budget process.

B.

1. Since the 1995 visit, we have added a Bachelor’s Degree with emphases in Anthropology, Psychology,
Social Work, and Sociology.

2. Since the 1995 visit there has been significant changes in the reporting line and administration. There
is a new department chair, a new dean, a new Vice President for Academic Affairs, and a new President.

3. We have moved into a new building with new offices, furniture, and classrooms. We now have access
to two computer laboratories.

4. Our mission has changed to include supporting the new four-year degrees, both within the department
and across the institution.

5. We have had a major increase in the number of people served. For example, the number of 4 year
majors has increased from 38 to over 300 in the last 7 years. The number of 2-year majors has increased
from 408 to nearly 1000 in the same time span. Likewise, due to the large number of General Education
sections we offer and the increase in enrollment campus wide, we are serving considerably more people.
Our courses offered via Distance Education have also allowed us to serve a larger constituency. Most
recently, we experienced an increase in summer enrollments by over 40%.

6. The changes in requirements in the department are primarily the result of our 4-year degree programs.
Specific requirements can be found in the UVSC Catalogue.

7. We have added 13.5 full-time faculty since the 1995 visit. We have lost 6 full-time faculty since then.
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8. See Institutional Effectiveness binder.
9. See Tables I and II.

C. One possible change likely to occur in the next 3-5 years is the development of an independent
Psychology Bachelor’s Degree. Such a change would be driven by student demand. Psychology remains
one of the most popular undergraduate majors. Our psychology emphasis has grown extensively,
reflecting community interest in the discipline. Community interest would probably support a separate
major. We have also been working towards offering a series of courses that would allow students to
receive state licensure as Substance Abuse Counselors. These courses could ultimately become a stand
alone certificate program or a Minor within Behavioral Science. There is also interest in developing a
Bachelor of Social Work program and/or a Master of Social Work program (initially as a cooperative
venture with the University of Utah).

1I1.
A. The Behavioral Science Department is meeting applicable accreditation standards.

B. The Behavioral Science Department is meeting its stated purposes and goals. We continue to offer
classes and to provide the educational experiences described in our mission statement.

C. The Behavioral Science Department contributes substantially to the UVSC mission. We offer several
General Education courses which serve the institution. Our two-year and four-year degrees directly
support the two-tiered mission of the institution. We also support Concurrent Enrollment and Distance
Education which serve the greater UVSC community. Our programs remain popular among Integrated
Studies students. Our faculty serve on numerous committees at the institutional level including General
Education, Institutional Review, Interdisciplinary Studies, Academic Budget Planning, and Distance
Education.

D. The Behavioral Science Department is constantly struggling to meet its goals and objectives with
current resources. In terms of human resources, we still rely too heavily on adjunct instructors. We have
had no new full time hires since Academic Year 2002-2003 despite continued increases in enrollments in
our courses and in the number of majors we serve (See Table 1I). Additionally, we have had no increases
in administrative support (office assistants, advisors) despite continued growth in the number of people
(faculty and students) that need support. We are able to meet our goals and objectives, but it is a struggle.
One positive change is that the budget office has permanently increased our funding for hourly
instructional costs to support our adjunct instructor needs.

As described above, our human resource issues are primarily related to fiscal shortcomings. There is no
money available to increase human resources. This is primarily the result of the stagnant economy
statewide and enrollment stagnation.

Our physical resources are excellent and allow us to fully meet our goals and objectives. See G. below.
E. The Behavioral Science Department provides outstanding quality of service. In general, course

evaluations of Behavioral Science classes are above the institutional average. Many students comment on
the student-oriented culture that is present in the department. Additionally, we receive frequent informal
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instrument to systematically measure quality of service experienced by our graduates.

Also, our success in preparing students for employment and for graduate school suggests we are
providing a high quality educational experience. As mentioned elsewhere, approximately 75% of our
graduates have found acceptable employment. We are also placing over a dozen students into graduate
programs each year. Importantly, feedback we receive from these students isthat they are very well-
prepared for graduate school. In particular, they feel our research sequence (statistics, research methods,
and upper division research course) and our emphasis on writing contributed substantially to their
preparation for graduate school.

F. See Appendix

G.

1. Physical facilities are outstanding. We have moved into new office space with new furniture, allowing
each faculty member to have a private office. Most of our classes meet in new classrooms, each of which
has a computer interface with internet capability and a ceiling mounted projector. As faculty become due
for new computers, we are encouraging them to select laptop units to make use of the technology
enhanced classrooms at our disposal. We have access to 2 computer labs, with excellent computers and
software. There is a large reception area and work room for the department.

2. We have outstanding computer resources. Each faculty member has a relatively new computer. We are
able to maintain a 4 year replacement cycle in the department. We have direct access to two copy
machines in our building as well as a central duplicating service for larger jobs.

3. Library holdings remain weak, but are improving. More and more journal subscriptions are
maintained. Additionally, internet based full text articles are more readily available. Also, the Utah
Article Delivery System provides access to all of the academic libraries in Utah. Faculty and students can
have a copy of an article faxed or e-mailed to UVSC within two working days. Of course, the recently
approved digital learning center will have a profound impact on this situation.

H. Until this year, we have been experiencing steady growth (institutionally and within the department).
For example, the number of 4-year majors in Behavioral Science has increased from 38 to 300 in 5 years.
This has resulted in an increased need to offer upper-division course which primarily support the degree.
These specialized courses are generally taught by full-time faculty who have expertise in those areas.
This pulls the full-time faculty out of the lower-division courses such as our introductory classes which
all of our majors must take. As a result, many of our majors are not exposed to full-time faculty until
their junior year.

A second major impact has been on the curriculum for our 4-year degree. Initially, we envisioned each
senior taking an intense, capstone course. This would involve close work with a faculty mentor. Each
section would be limited to 15 students. However, due to the increased number of majors, this is no
longer possible given our full-time faculty numbers and we have had to eliminate the capstone course.

We were also forced to eliminate our MMPI course which provided students with an integrated approach
to Anthropology, Psychology, and Sociology. This was a team taught course with one faculty
representing each discipline. However, we were unable to continue the course because of a shortage of
full-time faculty.



[image: image8.png]The increase in majors has also forced us to expand the size of the sections of upper-division courses.
Whereas we hoped to keep these sections down near 20 students, in actuality many of them are closer to
30. Although the quality of instruction remains high, students do not receive the individual attention that
comes with smaller class sizes. Additionally, the sort of iterative process for writing that we hope to
accomplish becomes difficult as class sizes increase.

Another result of the increased enrollments, both within the department and across the institution, is an
increased emphasis on distance education. We now offer all of our introductory courses via at least one
distance educational delivery format. The department chair recently served on a distance education task
force which closely examined the benefits and liabilities of distance education. It is clear that distance
education is becoming a more important component of higher education, and the Behavioral Science
department is among its strongest advocates. Current issues being discussed include quality control
factors and revenue allocation.

1. Our most recent data indicated 75% of our graduates are employed. We have also been successful at
graduate school placement. For academic year 2004-2005, we had over a dozen students accepted into
graduate programs. We are on pace to achieve about the same results this year.

J. See Institutional Effectiveness Binder
IV.

1. Our highly motivated and dedicated faculty are the major strength. In this regard, our major
improvement has been the hiring of 9.5 new full-time faculty since 1999. Each of these faculty has a
terminal degree and outstanding teaching credentials. In fact, four of these faculty had already achieved
tenure at their former institutions. As a result, we have made some progress in reducing our adjunct ratio,
although it still hovers at around 50%.

Another major improvement has been a slow reduction in teaching load in the department. The Dean of
HASS has been very supportive in allowing the department chair some discretion in teaching
assignments. Thus, the department has been able to move from a 5-5 model to a 4-5/5-4 model and, in
some cases, a 4-4. This is much more in line with the recommendations of professional organizations
regarding teaching load in 4-year degree programs. Additionally, it is much more consistent with faculty
members as to a reasonable teaching load. It has been a major factor in our ability to recruit new faculty.

In conjunction with the absolute reduction in number of courses taught, there has been a reduction in new
preparations as the department has matured. Also, the number of different preparations has been reduced.
This has also contributed to a reduction in teaching load. As an example, two new faculty hired in 1999
each taught 5 different preparations their first two semesters at UVSC. The most recent hires (2005)
began with 3 different preparations (a total of 4 courses).

There was also a flurry of new curriculum development in 1999-2000 to support the new 4-year degree.
Not only were faculty responsible for new preparations of existing courses, in many cases they had to
bring the course up from scratch and prepare the new curriculum paperwork. This placed a further burden
on the new faculty. The last few years have seen a major slowdown of new course requests.

This reduction in teaching load has had several profound effects. Faculty morale has improved
substantially. Faculty are able to devote more time to each of the classes they teach. For example, the
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intensive courses that would not be possible under a 5-5 teaching load. Not only is more writing
assigned, faculty have more opportunities to provide timely and detailed feedback to help students
develop their writing skills.

Faculty are more willing and able to mentor undergraduate students. This significantly enhances the
undergraduate educational experience. This spring, we had 30 students present original research at
professional conferences including the Rocky Mountain Psychological Association. Three students
attended the Society for Applied Sociology annual meeting. Two students attended the annual conference
for the National Alliance of the Mentally [1l. We have also been able to conduct a bi-annual student
research forum at which students present the results of their research to the UVSC community. We
received funding from the Dean of HASS, the Vice President of Academic Affairs, and the
Undergraduate Scholarship office to allow the students to travel to the conferences. Reports from these
students suggest the experience is one of the highlights of their undergraduate education.

Another major improvement has been an increased emphasis on adjunct training. Previously, the
department held a dinner/social event for adjuncts one evening each year. We have begun holding
multiple daytime events in conjunction with visits from publisher representatives. This allows the
adjuncts direct access to instructional materials. Additionally, we received funding from the Dean of
HASS and the Vice President of Academic Affairs to conduct a ¥ day training workshop for adjuncts
last fall. Nineteen of the 40 adjuncts attended. The fact that the funding was not secured until near the
end of summer may have accounted for the weak attendance. However, among those that attended there
was a unanimous positive response and numerous requests for more of the same. We have received a
UVSC Foundation Merit Grant to repeat the workshop this fall. We will be able to advertise the event
well in advance, and should see significantly increased attendance. These workshops allow the adjunct
faculty to interact among themselves and with full-time faculty to discuss teaching philosophies, course
materials, and other issues related to instruction. We anticipate tracking the effect of this training on
adjunct performance.

Along with the increased efforts at adjunct training, the adjunct work situation has improved. They have
received several pay increases over the last few years. Their compensation has increased 40% since 1998.
There has also been space made available for adjuncts to use. There are now computers and telephones
available in this space as well. This has significantly improved adjunct morale. Additionally, there has
been a reduction in adjunct turnover. For fall semester, 2003, there were 10 new adjuncts out of 40. This
year, we are anticipating 2 or 3 new adjuncts at the most. This improved retention should have a positive
effect on the quality of instruction. The institution has also created an adjunct council under the direction
of the Vice-President for Academic Affairs. This council is a direct link between the adjunct facuity and
UVSC administration. An adjunct newsletter has also been established which if proving to be a useful
means of communications and another means of helping the adjunct faculty feel more engaged with the
institution.

There has been a slight increase in resources for professional development. The Dean of HASS has
instituted a summer research fund to support faculty research. Additionally, he has added a humanitarian
category to the annual scholarship awards his office provides. The Dean and Vice President of Academic
Affairs have been generous in supplementing the basic faculty travel stipend when necessary. A
Presidential Faculty Scholarship office has been established that provides research support for faculty.
Additionally, there is more administrative support for faculty to pursue external funding.

We have introduced a new freshman level course which is designed to introduce students to the major.
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assignments include series of interviews with faculty in the department. This is one of our efforts to
connect younger students with our full-time faculty (see 111.H.).

2. The major area for improvement is to continue to add full-time faculty. Our Social Work emphasis, in
particular, would be well-served by at least one more full-time instructor. Although a large component of
the emphasis is via psychology courses, there is a need to expand specific social work courses.
Additionally, as the emphasis grows, there is a need to develop, maintain, and coordinate practicum sites.
This is a tremendous workload for our two full-time Social Workers.

Fiscal resources remain insufficient. There is an on-going problem of salary compression. Although
salaries for new hires are reasonable, senior faculty are undercompensated relative to their peers at other
comparable institutions and relative to junior faculty at UVSC.. Funding to engage in professional
development is minimal. Each faculty member has a $1000 travel stipend which meets the costs of one
professional conference per year. Funding to support undergraduate research is very limited, although the
recent establishment of an undergraduate scholarship office has had a positive impact. Funding for hourly
salaries (primarily adjunct salaries) is insufficient to meet the needs of our students. We would need to
cut over one-third of our sections taught by adjunct instructors in order to The compensation for adjunct
faculty remains inadequate to recruit and retain quality faculty.

3. The major challenge remains in the area of fiscal resources.

4. One recommendation is to develop a system in which full-time faculty are more available for our
introductory classes. As described in IILH., full-time faculty are required to teach primarily upper-
division specialty courses and the majority of our introductory classes are taught by adjunct instructors.
Without additional resources, we could accomplish this by using an innovative scheduling approach.
Each full-time faculty member would be required to give a specified number of lectures to a number of
different introductory classes. This might count as 1 credit toward their teaching load. The overall
responsibility for the section would remain with the adjunct instructor, but the instructional load would
be shared among several full-time faculty. This would greatly increase the interaction among full-time
faculty and beginning students.

5. We are continuing to explore better ways of training adjunct faculty. Our goal is to establish a formal
training program. Each adjunct faculty would be required to complete the training. This training would
essentially mirror the training that new full-time faculty receive with exceptions as appropriate (i.e.
benefits, etc.). Of particular concern is sexual harassment training and training on WebCT. Some of this
training could be centralized and some of it would occur at the departmental level.

Two of our students completed a senior project which investigated the utility of mentoring programs.
They are continuing this work. The goal is to establish a pilot program this fall in which senior students
serve as mentors to incoming students. This will help students become integrated into the department
earlier. We collected data on exiting students and a major complaint was that they did not feel a part of
the department until their senior years. We hope that a mentoring program will help entry level majors
feel more integrated into the program earlier than is currently the case.

We have begun piloting a program in which students go through a portion of our program as a cohort.
Specifically, they take our required courses in statistics, research methods, and advanced research as a
group with the same instructor throughout. Our initial efforts at this have been successful in helping
students experience a sense of continuity as they progress through the sequence. Instructors tend to have
rather idiosyncratic approaches to statistics and research issues that make it difficult for students to take
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these course from different instructors. In fact, our goal is for the students to develop a research proposal

with an instructor in the research methods course and then conduct the research for the same instructor in
the advanced research course.

We submitted a proposal for a UVSC foundation Merit Grant to support an undergraduate research
forum. Our goal is to have students present the results of their advanced research project to the UVSC
community. Funding would have enabled us to bring in an outside researcher to help evaluate the
projects. This researcher would have also given a keynote address. Funding would also have allowed us
to award prizes to students for exceptional projects. Although the proposal was not funded, we hope to
resubmit next year and receive the funding. As it is, we hold the research forum, but there are no outside
evaluators and no prizes given.

The budget concerns discussed above are currently being addressed at the institutional level. The new
president is advocating a Planning, Budget, and Accountability model. Under this model, the operating
units would develop future plans to include budgetary requirements. The units would then be held
accountable for the funds that were allocated. This system is in stark contrast to the growth model in
which fiscal resources were allocated after the fact to cover deficits incurred as a result of the
institution’s growth.

We are also investigating the possible of implementing a requirement for majors to complete a certain
number of writing intensive courses. We have been pilot testing a specific course which addresses
Writing in Behavioral Science. As discussed above, several faculty members have developed writing
intensive courses. This is in anticipation of recommendations from the UVSC Writing Across the
Curriculum task force.
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E.
EMPLOYEE FULL- DEGREES | ROLE, SIGNIFICANT
TIME OR and/or RESPONSIBILITIES | PROFESSIONAL
PART- CERTIFIC EXPERIENCE
TIME ATIONS /CERTIFICATION
/INSTITUT
ION
Grace Chou Full Ph.D. Full-time instruction 5 years experience as college
Sociology instructor
Univ. Calif.
Riverside
Steven Clark Full Ph.D. Univ. | Full-time instruction 6 years experience as college
New instructor
Hampshire
Norma Gould Full M.S.W. Full-time instruction 20 years experience as college
University | Director of Clinical instructor, LCSW
of Utah Programs
Ron Hammond Full Ph.D. Full-time instruction 15 years experience as college
BYU instructor
Mark Jeffreys Full Ph.D. Full-time instruction 10 years experience as college
instructor
Cameron John Full Ph.D., Full-time instruction 10 years experience as college
Psychology | Currently 60% assigned | instructor
University as director of Distance
of Arizona | Education
David Knowlton Full Ph.D. Full-time instruction 10 years experience as college
Anthropolo instructor
gy
Sue Middleton Full Ph.D. Full-time instruction 10 years experience as college
Family instructor
Studies
Joylin Namie Full Ph.D. Full-time instruction 5 years experience as college
Anthropolo instructor
gy
Barton Poulson Full Ph.D. Full-time instruction S years experience as college
Psychology instructor
Grant Richards Ph.D. Full-time instruction 15 years experience as college

instructor
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[image: image13.png]Jeff Torlina Full Ph.D. Full time instruction 5 years experience as college
Sociology instructor
David Yells Full Ph.D. Full-time instruction 15 years experience as college
Psychology | Department Chair instructor
University
of Nebraska
Hal Anderson Part-timer MS, BYU Part-Time Instruction 20 years experience as college
instructor
Irene Adams MS, BYU Part-Time Instruction 2 years experience as college
instructor
Ed Andrus MA, BYU Part-Time Instruction 8 years experience as college
instructor
Floyd Armstrong MA, USU
Dave Bauer MA, UU Part-Time Instruction 6 years experience as college
instructor
Jann Belcher MA, BYU | Part-Time Instruction 3 years experience as college
instructor
Jan Booth Part-Time Instruction
Brett Breton MA, BYU Part-Time Instruction 3 years experience as college
instructor
Wayne Brown Ph.D., BYU | Part-Time Instruction 7 years experience as college
instructor
Jim Bushman Part-Time Instruction 6 years experience as college
instructor
Phyllis Bushman Part-Time Instruction 6 years experience as college
instructor
Claire Chadwick 2 years experience as college
instructor
Davee Chandler MSW, UU | Part-Time Instruction 5 years experience as college
instructor
Robin Chalhoub MA, BYU Part-Time Instruction 4 years experience as college
instructor
Bonnie Davis MS, UU Part-Time Instruction 10 years experience as college

instructor

William Erb

4 years experience as college
instructor
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6 years experience as college
instructor

Russell Gaede MA, 2 years experience as college
University instructor
of Phoenix
Kathy Hafen MS, USU 4 years experience as college
instructor
Jack Jensen 5 years experience as college
instructor
Eric Jenson Part-Time Instruction 2 years experience as college
instructor
Jordan Killpack MA, 2 years experience as college
University instructor
of Phoenix
Elizabeth Kjar MA, Part-Time Instruction 4 years experience as college
Westminste instructor
r College.
John LaCognata MS, USU Part-Time Instruction S years experience as college
instructor
Alice Laprey MS, BYU Part-Time Instruction 1 year experience as college
instructor
Bena Martin MA, USU 2 years experience as college
instructor
Sue Middleton Ph.D. BYU 15 years experience as college
instructor
Sarah Moore MSW, Part-Time Instruction 3 years experience as college
Washington instructor
University
Robert Norton Ph.D., BYU 10 years experience as college
instructor
Bill Olsen Ph.D,, Part-Time Instruction 8 years experience as college
Michigan instructor
State
University
Sherry Palmer MS, BYU Part-Time Instruction 2 years experience as college
instructor
John Powell MA, USC Part-Time Instruction 5 years experience as college
instructor
Craig Sampson MA, BYU 2 years experience as college

instructor




[image: image15.png]Reynie Sandoval MSW, BYU | Part-Time Instruction 2 years experience as college
instructor
Kevin Simons 5 years experience as college
instructor
Jay Steineckert MSW, UU | Part-Time Instruction 3 years experience as college
instructor
Karyn Takke MSW, Part-Time Instruction 10 years experience as college
University instructor
of Texas
Ted Ungricht Ph.D., UU 5 years experience as college
instructor
Reba Vest MA, Part-Time Instruction 7 years experience as college
University instructor
of Utah
Deborah Wilson MS, BYU Part-Time Instruction 10 years experience as college
instructor

Appendix A PRODUCTIVITY 1999-2004

Department of Behavioral Science

PUBLICATIONS AND OTHER SCHOLARLY/CREATIVE WORKS

14

INDIVIDUAL(S)

PUBLICATIONS (PLEASE GIVE COMPLETE
REFERENCE IN APA FORMAT)
DETAILS OF OTHER SCHOLARLY/CREATIVE WORKS

Barbara Bearnson

Hammond, R. J. & Bearnson B. (2002) “Activities Workbook for
Marriage and The Family.” Harcourt/ITP.

(2003) Activities workbook for Life-Span Development.
Houghton-Miffline.

Grace Chou

Steven Clark

(2003). Exploring the potential ecological and social impacts
of the material aspirations of undergraduate students. In
Sustainability in Theory and Practice.

Norma Gould
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Ron Hammond

Hammond, R. J. (2002) PowerPoint Lecture Slides to Accompany
Vincent Parrillo’s
Contemporary Social Problems; 6" edition Allyn and Bacon, 2005.

Hammond, R. J. (2004) Study Guide to Accompany Society In
Focus by Thompsen and Hickey, 5" ed. Allyn and Bacon.

Hammond, R. J. (2004) Website to Accompany Society In Focus by
Thompsen and Hickey, 5" ed. Allyn and Bacon.

Hammond, R. J. (2003) Life Chances and Diversity Webpage for
Allyn & Bacon. Links, Keywords, NYTimes articles, and Content
Select research for race, ethnicity, social class, sexual orientation,
gender, age, and disability.

Hammond, R. J. (2003) Instructors Manual and Testbank to
Accompany Kendal Social Problems 3ed; Allyn and Bacon.

Hammond, R. J. (2003) Allyn and Bacon Social problems Web site
Bibliography. Research Navigator, Content Select referenced
scholarly and popular articles (150) and student research questions
(60). URL forthcoming

Hammond, R. J.(2002) Allyn and Bacon & New York Times Web
reader on Social problems-30 NYTimes articles. URL forthcoming
Hammond, R. J. {2002) Allyn and Bacon WEB Essay Questions
synthesizing Henslin’s Essentials 5e and 47 ABC news Video clips,
Using offline Web authoring software-WPS for Word.

Hammond, R. J. (2002) Allyn and Bacon & ABC News Poverty and
Stratification Video Users Guide.

Hammond, R. J.(2002) Allyn and Bacon & ABC News Race and
Ethnic Relations Video Users Guide.

Hammond, R. J.(2002) Allyn and Bacon & New York Times Web
reader on Introduction to Sociology-30 NY Times articles. URL
forthcoming

Hammond, R. J.(2002) Allyn and Bacon & New York Times Web
reader on Marriage and Family-30 NYTimes articles. URL
forthcoming.

Hammond, R. J. (2002) PowerPoint Lecture Slides to Accompany
Vincent Parrillo’s Contemporary Social Problems; 5" edition Allyn
and Bacon, 2002.




[image: image17.png]Behavioral Science 16

Ron Hammond (cont’d)

Hammond, R. J. (2002) Testbank to Accompany J. Meyers’
Dominant-Minority Relations in America; Allyn and Bacon, 2002)

Hammond, R. J. & Bearnson B. (2002) “Activities Workbook for
Marriage and The Family.” Harcourt/ITP.

Hammond, R. J. (2002) “Testbank to accompany Kornblum’s
Sociology Text.” 1 wrote 2,000 questions for this brief text.
Harcourt/ITP Pub.

Hammond, R. J., & Knight A.L. (2001). “Introduction to Sociology,
Soc 1010 Telecourse Report for years 1997-2000.” (ED 448851)

Hammond, Ron J. (2000, May-original in 1997, August 20).
A Comparison of the Learning Experience of Telecourse Students in
Community and Day Sections. In the Univ. of South Carolina

Collection of Literature, “Research In Distance Education,”
Jenkinson, E. ed. CD ROM Version

Hammond, R. J. (1999) “Fine Tuning Interactive Delivery for High
School Students In A Rapidly Growing College and Distance
Learning System: A Student Readiness Approach. (In The
Proceedings Book for the 15" Annual Distance Teaching and
Learning Conf.)

Hammond, R. J. (1999) “A New Faculty Salary Policy-A Sign of
Healthy Adaptation” Innovation Abstracts (In Review).

Hammond, R. J. (1999) “Fine Tuning Interactive Delivery for High
School Students In A Rapidly Growing College and Distance
Learning System: A Student readiness Approach. (ERIC ED
429630)

Hammond, R. J. (1999) ERIC Clearinghouse for Community
Colleges “An exercise in Growth and Adaptation for a Rapidly
Growing State College:Faculty Pay Scale Reports and Proposals”
(ED 430 504)

Kitchens, C., John, C, & Hammond, R. (1999) ERIC Clearinghouse

for Community Colleges “Results from the UVSC Fall1997 Student
and Employee Substance Use Survey (ED 461326).
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Mark Jeffreys

“The Visible Cripple” (partial reprint) forthcoming in 21st
Century Composition,

a freshman reader, ed. Brenda Jo Brueggemann,
Columbus: Ohio State UP (2005)

"The Visible Cripple (Scars and Other Disfiguring Displays
Included)"

Disability Studies: Enabling the Humanities, ed. Sharon
Snyder, Brenda Jo

Brueggemann, & RosemarieGarland Thomson, pgs 31-
39.NY: MLA (2002)

“Dr. Daedalus and His Minotaur: Mythic Warnings about
Genetic Engineering from J.B.S.
Haldane, Franois Jacob, and Andrew Niccol’s Gattaca™
Journal of Medical Humanities, 5.3 (Winter 2001):
121-140.

"Eliot's Angels," review of Eliot's Dark Angel by Ronald
Schuchard, T.S. Eliot & American

Poetry by Lee Oser, & T.S.Eliot: A Life by Lyndall
Gordon, Review 22 (2000 ): 177-190

"The Meme Metaphor"
Perspectives in Biology and Medicine, 43.2 (Winter
2000): 227-42

Cameron John

David Knowlton

Taking account of the poor: Development, sustainability, and
social reality on the ground.

Stephen Miraglia

Kelly Moreno

Wanlass, J., Moreno, J.K.,, & Thompson, H. (in press). Group
therapy for eating disorders: A retrospective case study. Journal for
Specialists in Group Work.

Kramer, L., Moreno, J.K., Scheidegger, C., & Weitzman, L. (in
press). Gender issues in group psychotherapy. Group.

Moreno, J.K., & Selby, M. (2000). Differences in family dynamics
among bulimic, anorexic, obese, & normal women. Journal of
Psychotherapy in Independent Practice, 1, 75-87

Joylin Namie
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Barton Poulson (2003) A third voice: A review of empirical research on the
psychological outcomes of restorative justice. Utah Law
Review, 2003, 167-203.

Grant Richards

Alex Simon (2003). Exploring the potential ecological and social impacts
of the material aspirations of undergraduate students. In
Sustainability in Theory and Practice.
(2003). A comparative historical explanation of the
environmental policies of two woodworkers’ unions in Canada.
Organization and Environment, 16, 289-305.

David Yells (2003). Genetically modified organisms: Risks, benefits, and
consequences. In Sustainability in Theory and Practice.
(2003). Perceptions of leadership in Utah county. Proceedings
of the National Conference on Undergraduate Research.
(2002). Test bank to accompany Nevid’s Psychology: Concepts
and applications. Houghton-Mifflin
(2002).

Mark Jeffreys

GRANTS AND OTHER EXTERNAL FUNDING
INDIVIDUAL(S) PROJECT TITLE | FUNDING AMOUNT OF
SOURCE FUNDING

Barbara Bearnson Conference Travel Faculty Senate $900

Ron Hammond Conference Travel Faculty Senate $900

Joylin Namie Conference Travel Faculty Senate $900

Kelly Moreno Conference Travel Faculty Senate $900

David Yells Conference Travel Faculty Senate $900
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PROFESSIONAL PRESENTATIONS

INDIVIDUAL(S)

TITLE OF PRESENTATION

ORGANIZATION,
LOCATION AND DATE OF
PRESENTATION

Barbara Bearnson

Grace Chou

Factors Affecting People’s
Attitude toward Some Moral
Issues

The Transformation of Christian
Worship Style: The Impact of
Denomination on the Adoption
of the New Worship Form paper
presented at a session on
Traditional Religion and
Personal Spirituality, at the

Social Profile of

Extensive Users of Mental
Health Services and Associated
Costs

The Impact of Pastors’
Background on the Change of
Congregations

Annual Meeting of the

Association of Sociology of
Religion, San Francisco,

California, August, 2004.

95th Annual Meeting of the
American Sociological
Association, Washington D.C.
August, 2000.

Annual Meeting of the Pacific
Sociological Association, San
Diego, California, March, 2000

Annual Meeting of the Pacific
Sociological Association,
Portland, Oregon, April 1999

Steven Clark

Materialistic Individuals are
less committed to public goods
and services.

(2004). American
Psychological Society
Conference.

Norma Gould
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Ron Hammond

“Getting Published for
Beginners.” Life, The
Universe, and Everything
Else (LTUE) funded by the
BYU Humanities College.
Panel Presentation on
February 21, 2004.
“Sociology as a Discipline
and What | do with it.”
Behavioral Science majors
college success students
(Elaine Byrd’s class). BU 105
9-08-03.

“What's Love Got to Do With
It?” Upward Bound (Karen
Bullock). Approximately 51
teenaged students in a
summer seminar designed to
draw them into college after
high school (June 16, 2003).
“Teaching Sociology in an
Inter-disciplinary Behavioral
Science Department. (Panel
member on Curriculum
Issues Session 55) Society
for Applied Sociology
(October 19, 2002
Sacramento, CA)

“Current Issues of Prejudice
in the Nursing Field. To
UVSC Nursing Students on
(October 2, 2002)

“‘Applying the Stimulus-Value-
Role Theory to Dating: Ten
helpful questions.”
Presented to three sessions
of UV Rage participants;
(August 20, 2002)
“Snapshot surveys in
Interactive classroom
Settings.” Panel member
with Cameron John, Carson
Passey In the Invest in
Success, UVSC Distance
education Conference, (July
17-18, 2002)

“‘Current Issues of Prejudice
in the Nursing Field. To
UVSC Nursina Students on
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Mark Jeffreys

“Hopeful Monsters, Super Freaks”

Genetics & Literature Panel,
NIH, Vanderbilt U., Nashville TN,
November 2003

“Evolutionary Psychology & Table
Games”

Presentation to Shufflemaster
International at Games Expo, Las
Vegas, October 2003

“Love, War, & Insurance in Human
Evolution”

Integrated Studies Forum,
UVSC, Orem, Februrary 2003

“Citizen X: Allegories of Genetic
Mutants as Patriots & Terrorists in
Contemporary Films”

American Studies Association,
Washington DC, November 2001

“Dr. Daedalus, His Minotaur, and
Visions of Our Genetic Futures in the
Writings of J.B.S.
Haldane and Franois Jacob”
American Society for Bioethics
& the Humanities, Salt Lake City,
October 2000

“Disability, Genetics, and Monstrosity
in Andrew Niccol’s Gattaca”

Body Images III, Saskatoon,
August 2000

“The Evolution of Adoption: A
Preliminary HRAF Survey”
Alabama Academy of
Sciences, Samford University,
Birmingham, April 2000

“The Evolution of Large-Scale Social
Cooperation”

Donaldson Correctional
Facility, West Jefferson County,
Alabama, March 2000

"The Book of Life: DNA as Master
Trope in 20th-Century Literature &
Culture”

(organizer & moderator)
special session at the 1999 MLA
Convention in Chicago

"Body as Soul: Autobiography and
Disability"

(organizer & moderator)
committee session at the 1999 MLA
Convention in Chicago

"The Meme Metaphor"

Alumni Lecture Series, Henley
Room, Sterne Library, Birmingham,
October 1999

"The Visible Cripple: Scars and Other

Disfiguring Displays Included"
Society for Disability Studies,

Washington DC, June 1999
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Cameron John

David Knowlton

Stephen Miraglia

Who’s got game? College
Students of Course.

Creating a Successful Online
Learning Community.

Case Study of U.S. Diamond:

How Organizations can do it
Right.

(2004). Pacific Sociological
Association Meeting

(2003). Pacific Sociological
Association Meeting,

(2003). Pacific Sociological
Association Meeting.
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Kelly Moreno

Moreno, J.K. (February, 2004).
Projective identification and
scapegoating in group
psychotherapy. Paper presented
at the 2004 meeting of the
American Group Psychotherapy
Association, New York, NY.

Fowkes, K., & Moreno, J.K.
(April, 2002). Factitious disorder
by proxy: A literature review.
Paper presented at the meeting
of the Western Psychological
Association, Irvine, CA.

Moreno, J.K. (March, 2002). The
psychologist as novelist. Paper
presented at the meeting of the
Rocky Mountain Psychological
Association, Park City, UT.

Fowkes, K., & Moreno, J.K.
(August, 2001). The relationship
between eating disorders,
obesity, and self-esteem. Paper
presented at the meeting of the
American Psychological
Association, San Francisco, CA.

Selby, M., Moreno, J., Fiorito, B.,
Rice, M., & Easton, S. (March,
2001). Graduate student
selection procedures and
successful program compiletion.
Paper presented at the meeting
of the American Counseling
Association, San Antonio, TX.

Moreno, J.K. (August, 2000).
Difficult questions in group
psychotherapy. Symposium
chaired at the meeting of the
American Psychological
Association, Wash., D.C.

Moreno, J.K. (August, 2000). Do
you masturbate? (And other

questions patients ask in group).

Paper presented at the meeting
of the American Psychological
Association, Wash., D.C.
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Joylin Namie

The Rumble from Down
Under: Kids, Food, and the
Battle for the American Table

2003 American
Anthropological Association
Annual Meeting

Barton Poulson

Grant Richards Paired Courses/Learning College Reading and Learning
Communities: How to Association Conference,
Organize, Facilitate, and Spokane Washington (2001)
Oversee them on your campus
Strategies for Developing an American Federation of
Effective Mission Statement Teachers State Convention,
Salt Lake City, 2000
Using Peer Mentors to American Federation of
Improve College Teaching Teachers Western Region
Effectivenesss Conference, Santa Cruz,
California, 1999
Alex Simon Materialistic Individuals are (2004). American
less committed to public goods | Psychological Society
and services. Conference.
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David Yells Retrieval-induced forgetting (2004). Rocky Mountain
with cued recall versus free Psychological Association
recall. Conference.
Further studies on retrieval- (2004). Rocky Mountain
induced forgetting in episodic | Psychological Association
memory. Conference.
Retrieval-induced forgetting (2004). Psychonomic Society
as a function of intermediate = | Meeting.
retrieval task.
Retrieval-induced forgetting (2003). Psychonomic Society
from episodic memory: Free Meeting.
recall versus recognition.
Further evidence for retrieval- | (2003). Rocky Mountain
induced forgetting in episodic | Psychological Association
memory. Meeting.
The effects of levels of (2003). National Conference
processing on retrieval- on Undergraduate Research.
induced forgetting.
Episodic associations and (2002). Psychonomic Society
retrieval-induced forgetting. Meeting.
Levels of processing and (2002). Rocky Mountain
retrieval-induced forgetting. Psychological Association

Conference.
Mark Jeffreys
PROFESSIONAL AND COMMUNITY SERVICE
INDIVIDUAL(S) ORGANIZATION SERVICE ROLE AND
DATES
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TABLE B TENURE-TRACK AND TENURED FACULTY EVALUATION

DEPARTMENT OF

List each current tenure-track or tenured faculty member. Place dates in the
columns that indicate when peer and student evaluations took place.

NAME

RANK

TENURE
STATUS

DATE OF
LAST
PEER
REVIEW
FOR
TENURE

DATE OF
LAST
POST-
TENURE
PEER
REVIEW

DATE OF
LAST
EVALUA
TION BY
STUDENT
S

DATE OF
LAST
PEER
REVIEW
FOR
PROMOT
ION
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